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Compensation Reporting and Analysis

Employee compensation affects employee morale and retention in addition to the corporate
expense line. Employers often benchmark compensation trends across similar employee groups to
ensure all employees are being compensated equitably within the organization and on par with

industry averages. Compensation reports identify compensation anomalies that management can

adjust to keep employee morale high and corporate expenses in check. Data from HR, payroll and Key Performance

finance systems provide the comprehensive picture of compensation, including salary, bonus, vaca- Indicators

tion, stock option value, T&E budgets, tuition payments and policies, health and life insurance, and Total Labor Cost Revenue %
% Raise

other perks. Sensitive compensation and employee identity information must be securely distributed
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to appropriate users based on security privileges. Bonus as % of Salary
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